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Limerick City Partnership
Job Description
SICAP Social Inclusion Manager

About us: At Limerick City Partnership (formerly PAUL Partnership, Limerick CLG), we are dedicated to fostering social inclusion and empowering communities that have historically been left behind. As a dynamic and innovative organisation, we collaborate with communities, state agencies, social partners, and voluntary groups to create meaningful, lasting change in Limerick City. We believe in the power of diversity and are committed to creating an inclusive workplace where everyone can thrive.

Title:			SICAP Social Inclusion Manager
Reporting to:		CEO, Limerick City Partnership
Location:	Tait Business Centre, Dominic Street, Limerick

Role purpose: To manage and coordinate the implementation of the Limerick City Partnership’s Social Programmes in Limerick City including those funded under the Social Inclusion Community Activation Programme.
This is a senior management role within Limerick City Partnership. A relevant third-level or professional qualification and/or at least 5 years’ experience in a similar type of role, at a senior level is a minimum requirement.
This post is 100% funded via the SICAP Programme which runs until 2028.

Contract Type:  Permanent contract subject to the completion of a successful probationary period of 6 months.  This position is funded by SICAP, and all posts are offered subject to available funding.
Working Hours: Full-Time (35 hours per week) 
Salary range: €62,482 - 72,703. 

[bookmark: _Hlk221093445]Application Deadline: Friday Oct 9th, 2026, 5.00pm.

Key Responsibilities:
· Service Design and Development:
· Develop and coordinate the social inclusion strategy for Limerick City Partnership in collaboration with senior management team and CEO.
· Specifically support the development and engagement of Local Community Groups addressing Social Inclusion under SICAP Goal 1, including their participation in Local Decision-Making Structures.
· Coordinate effective operational plans of the Empowering Communities and Connecting Communities programmes in Limerick City. 
· Work with senior management team to manage and develop health services programmes as assigned. 
· Develop and facilitate strategic collaborative frameworks and networks as part of a dialogue for developing impactful solutions to social exclusion.
· Participating and representing the programme in a range of structures, both internal and external, relevant to the implementation of social programmes.
· Contribute to the overall development of the organisation through participation in the Senior Management Team and other cross-partnership structures.
· Support senior management team to ensure the implementation of Service Level Agreements (SLAs) of assigned partners under the Social Inclusion Community Activation Programme.
· Work with the Research, Communication and Monitoring Coordinator to ensure effective Performance Management of all Programmes and Partners under the SICAP and related funding strands.

· Quality Assurance:
· Supports the senior team within Limerick City Partnership to ensure achievement of Quality standards as required by the Board and external bodies.
· Ensure compliance and quality standards are met across various funded programmes including SICAP programme.
· Management of Service Level Agreements and associated monitoring relating to programmes as required. 
· Manage all programme requirements for SICAP Programme including GDPR and Confidentiality.

· People Management:
· Manage a team of assigned programme staff and report to CEO on implementation of teamwork plans and associated key performance indicators. 
· Support the wider SICAP Frontline staff team in the delivery of SICAP Annual Plan.
· Work with other Senior Management team members to develop policies and practices to guide best practice in organisational impact and programme implementation.
· Manage and develop staff according to organisational policies and procedures, including Health and Safety and staff wellbeing.
· Staff Reporting: Community development team across multiple programmes including SICAP. Manage public health related programme teams and associated programme administration and project staff as required. 

· Funding and Procurement:
· Ensure appropriate standards of financial compliance, monitoring and reporting are in place for all funded projects internally and externally. 
· Follow best practice procurement policy as outlined in Limerick City Partnership’s finance procedures.

· Financial Planning and Budget Management:
· Manage assigned SICAP budget and ensure compliance with associated reporting requirements. 
· Develop, manage and monitor existing and leveraged funding for Limerick City Partnership which can contribute to the development of SICAP strategy.

· General:
· Contribute to the overall development of the organisation through participation in cross-partnership structures.
· Any other tasks which may be assigned from time to time by the CEO.


What We’re Looking For:
	 
	Essential
	Desirable

	Knowledge
	
	 

	· Third level qualification in a relevant discipline.
	ü
	 

	· Understanding of issues affecting urban community/disadvantaged areas.
	
	ü

	· Knowledge and understanding of best practice theories relating to partnership working and of the key stakeholders involved in service delivery within local development sector.
	ü
	

	· Significant understanding of the intersections between community development, education and public health sectors.
	ü
	

	· Understanding of budget management, financial reporting and financial planning.
	ü
	

	Experience
	
	 

	· Minimum of 5 years’ experience working in a management role with significant experience of project and people management within a community development and social inclusion context.
	ü
	 

	· Group facilitation and meeting management.
	ü
	

	· Management and development of staff involved in service delivery.
	ü
	 

	· Effective information sharing and motivating problem solving.
	ü
	 

	· Working in a multi-agency collaboration.
	ü
	 

	· Proven high-level presentation, ICT and general administrative skills.
	
	ü 

	· Information gathering, data protection and confidentiality.
	ü
	

	· Event management and presentation skills, including the use of associated technologies in person and remotely.
	ü
	

	· Analytical and research skills, including experience in analysing policy.
	ü
	

	Competencies
	
	 

	· Adaptable and Responsive – pays attention to detail and searches for solutions.
	ü
	 

	· Collaborative - Develops positive relationships with others internally and externally to achieve goals. Shares information effectively and frequently.
	ü
	 

	· Team Leadership - Provides effective direction, feedback and encouragement to others and supports problem solving.  Implements suggestions for improvement and is accountable for own performance. 
	ü
	 

	· Communication - Excellent verbal and written communication and presentation skills both in person and online.
	ü
	 

	· Planning and Innovation –    Identifies synergies across project areas and drives innovation in project planning/management to ensure high levels of impact.
	ü
	 

	Attributes
	
	 

	· Commitment to, and interest in Limerick City Partnership’s mission and values.
	ü
	 

	· Leads with confidence, empathy and clarity/critical thinking.
	ü
	 

	· Credible with the experience and confidence to build effective relationships and influence key stakeholders as required. 
	ü
	 

	· Flexible and innovative problem solver.
	ü
	

	· Motivational and encouraging of others.
	ü
	

	· Professional work ethic with a drive to achieve impact. 
	ü
	

	· Car Owner with full driver’s licence.
	
	




Why Join Us?
· Market-Leading Salary: Enjoy a competitive salary package, reflecting the value we place on your expertise and commitment.
· Pension: Limerick City Partnership operates a defined contributory group pension scheme. Employees become eligible to join the scheme upon commencement of employment. 
· Contract Type:  Permanent contract subject to the completion of a successful probationary period of 6 months.  This position is funded by SICAP, and all posts are offered subject to available funding. 
· 35-Hour Working week: This full-time role involves 35 hours per week, Monday to Friday, 9:00am – 5:00pm, supporting a healthy work-life balance. 
· Generous Annual Leave: For new staff appointments, annual leave will be 25 days per annum, increasing by one day per two years served, to a maximum of 30 days per annum.
· Location of the position: Tait Business Centre, Dominic Street, Limerick. 
Limerick City Partnership also has offices across Limerick City, where the Finance and Compliance Manager can occasionally use for work purposes as agreed with the CEO.
· Impactful Work: Make a real difference in the lives of individuals and communities that need it most.
· Dynamic Environment: Work in a supportive and collaborative team that values innovation and creativity.
· Professional Growth: Limerick City Partnership supports continuing professional development (CPD) in line with the Staff Training & Development policy.
· Inclusive Culture: Be part of a workplace that embraces diversity and is committed to equality.
· Travel and Subsistence: Travel and subsistence will be paid at public sector rates.
· Employee Assistance Programme (EAP): All staff have access to a free, confidential, 24/7 EAP.
· Retirement Age: Retirement Age is in line with the State Retirement Age and Policy which is found in our Staff Handbook.

How to Apply:
A Job Description and Application Form can be downloaded from the Jobs/Vacancies section on https://limerickcitypartnership.ie/work-us 
Only electronic application forms will be accepted. CVs are not accepted. Completed application forms should be submitted by email to: recruitment@limerickcitypartnership.ie 
Please ensure your application is submitted by the deadline. 
Selection process will involve short listing of applicants for interview based on the criteria for the position as outlined in this job description and person specification.
You will be advised of the outcome of your application in writing.
Candidates may be placed on a panel for future positions within Limerick City Partnership.
Canvassing will disqualify.

The closing date for applications for this role is: 5.00pm, Friday 9th of October 2026

Limerick City Partnership is an equal-opportunity employer. We strongly encourage applications from all sectors of society. If you require any accommodations during the application process, please let us know.
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Registered Company Name: Limerick City Area Partnership | Charity number: 20029692 | CRO Number: 167004

The Social Inclusion and Community Activation Programme (SICAP) is co-funded by the Irish Government, through 
the Department of Rural and Community Development and the Gaeltacht, and the European Social Fund Plus under 
the Employment, Inclusion, Skills and Training (EIST) Programme 2.
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