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Limerick City Partnership
Job description
Finance & Compliance Manager

About us: At Limerick City Partnership (formerly PAUL Partnership, Limerick CLG), we are dedicated to fostering social inclusion and empowering communities that have historically been left behind. As a dynamic and innovative organisation, we collaborate with communities, state agencies, social partners, and voluntary groups to create meaningful, lasting change in Limerick City. We believe in the power of diversity and are committed to creating an inclusive workplace where everyone can thrive.

Title:			Finance & Compliance Manager
Reporting to:		CEO, Limerick City Partnership
Location:	Tait Business Centre, Dominic Street, Limerick, with hybrid working options available following probation period.

Role purpose: The Finance & Compliance Manager will provide strategic leadership and operational oversight for all financial and compliance functions of Limerick City Partnership. This role strengthens financial management capacity, ensures adherence to statutory and funder requirements, supports audit and governance processes, and oversees finance systems, controls, and reporting. 
The role is critical in ensuring Limerick City Partnership financial sustainability, regulatory compliance, transparent reporting, and effective stewardship of public funds. The Finance & Compliance Manager reports into the CEO. The role also involves reporting regularly to a Board of Directors. 
An interest in the core mission and values of Limerick City Partnership is highly desirable, and our Annual Reports and current Strategic Plan are available to the public on https://limerickcitypartnership.ie/ 

Contract Type:  This is a full-time permanent contract, subject to the successful completion of a 6-month probationary period. Upon successful completion of probation, a contract of indefinite duration will be offered, subject to continued funding.
Working Hours: Full-Time (35 hours per week) 
Salary range: €75,000 – €85,000. Salary will be commensurate with qualifications and experience.
[bookmark: _Hlk221093445]Application Deadline: 6pm, Thursday, 26th February 2026

Key Responsibilities:
· Financial Management & Reporting:
· Lead preparation of monthly management accounts, financial statements, and programme-level reports. 
· Oversee annual budgeting, cash flow forecasting, and financial projections.
· Ensure accurate accounting of restricted/unrestricted funds and grant based income/expenditure. 
· Monitor budget performance and provide variance analysis and financial insights to senior management. 
· Prepare board-level financial and compliance papers and reports.

· Compliance, Governance & Risk Oversight:
· Ensure compliance with all statutory and regulatory obligations, including Revenue, Charities Regulator, CRA, and Companies Act requirements. 
· Ensure adherence to all funder requirements across national and EU-funded programmes.
· Maintain and strengthen internal control procedures and organisational policies. 
· Support the Audit, Risk & Finance Committee with updates, risk assessments, and compliance reporting. 
· Ensure all partners funded by Limerick City Partnership meet the criteria of Service Level Agreements and review same annually with Management Team. 

· Grant & Programme Financial Management:
· Oversee financial reporting for all grant-funded programmes, ensuring full compliance with conditions of funding. 
· Work closely with programme managers to provide up to date, accurate financial information.
· Ensure all grant applications are fully costed, including overhead allocations. 

· Audit & Internal Controls:
· Lead preparation for annual and funder audits, including schedules, reconciliations, and documentation. 
· Drive continuous improvement in financial systems, processes, and controls.

· Payroll, Banking & Financial Operations:
· Oversee payroll processes (currently internal), ensuring timely and accurate payroll delivery. 
· Supervise processing and recording of all income/expenditure, invoices, claims, and payments. 
· Manage bank accounts, cash flow, and monthly reconciliations. 

· Leadership, Management & Organisational Support:
· Play a key role in the organisation’s Senior Management Team, contributing to strategy, change management, and governance work. 
· Line manages finance staff and supports finance staff and support cross-training to ensure team resilience. 
· Build effective relationships with auditors, funders, committee members, and senior staff.
· Preparing annual budgets for the main programmes and as required, for other programmes/ funding applications and tender bids, in consultation with the CEO and senior programme staff.
· Dealing with finance related HR issues in consultation with the CEO and HR Manager.
· Working with the CEO to ensure IT systems are appropriate to all Finance related activity and develop appropriately into the future. 
· Any other tasks that may be assigned from time to time by the CEO.

What We’re Looking For:
	 
	Essential
	Desirable

	Knowledge
	 
	 

	· A relevant professional accounting qualification
	x
	 

	· Degree in Accounting, Finance, Business, or equivalent
	        x
	

	· Professional accountancy qualification (ACA, ACCA, CIMA) desirable
	 
	x

	· Knowledge and Understanding of Community sector environment
	 
	x

	· Advanced IT skills
	 
	x

	Experience
	 
	 

	· Minimum of 5 years’ experience in a financial management role
	x
	 

	· Experience/knowledge and understanding of the not-for-profit sector
	 
	x

	· Managing teams
	x
	 

	· Experience of managing Governance/other regulatory compliance 
	x
	 

	· Budget preparation & Financial Reporting (management accounts and statutory accounts)
	x
	 

	· Experience in using Accounting Package – SAGE preferred
	x
	 

	Competencies
	 
	 

	· Collaborative – able to foster positive working relations, contributing and sharing knowledge 
	x
	 

	· Communicates effectively and adapts style to circumstances; interprets and communicates complex information
	x
	 

	· Adaptable – drives to achieve quality and perseveres to achieve goals
	x
	 

	· Leading- exemplifies the ethos of the organisation and focus on development of others
	x
	 

	· Innovative- proactively solves problems and identifies opportunities for future growth
	x
	 

	· Excellent analytical, problem solving‑, and organisational skills
	x
	 

	· Proven ability to manage deadlines and multiple priorities in a complex environment
	x
	 

	· Strong interpersonal and communication skills; ability to influence and support senior leaders
	x
	 

	Attributes
	 
	 

	· High integrity, confidentiality, and strong commitment to governance excellence
	x
	 

	· Commitment to, and interest in Limerick City Partnership’s mission and values
	x
	 

	· Proactive, strategic thinker with the ability to lead change
	x
	 




Why Join Us?
· Market-Leading Salary: Enjoy a competitive salary package, reflecting the value we place on your expertise and commitment.
· Pension: Limerick City Partnership operates a defined contributory group pension scheme. Employees become eligible to join the scheme upon commencement of employment. 
· Contract Type:  This is a full-time permanent contract, subject to the successful completion of a 6-month probationary period. Upon successful completion of probation, a contract of indefinite duration will be offered, subject to continued funding.
· 35-Hour Working week: This full-time role involves 35 hours per week, Monday to Friday, 9:00am – 5:00pm, supporting a healthy work-life balance.
· Generous Annual Leave: For new staff appointments, annual leave will be 25 days per annum, increasing by one day per two years served, to a maximum of 30 days per annum.
· Location of the position: Tait Business Centre, Dominic Street, Limerick, Limerick with hybrid working options available following probation period. 
Limerick City Partnership also has offices across Limerick City, where the Finance and Compliance Manager can occasionally use for work purposes as agreed with the CEO.
· Impactful Work: Make a real difference in the lives of individuals and communities that need it most.
· Dynamic Environment: Work in a supportive and collaborative team that values innovation and creativity.
· Professional Growth: Limerick City Partnership supports continuing professional development (CPD) in line with the Staff Training & Development policy.
· Inclusive Culture: Be part of a workplace that embraces diversity and is committed to equality.
· Travel and Subsistence: Travel and subsistence will be paid at public sector rates.
· Employee Assistance Programme (EAP): All staff have access to a free, confidential, 24/7 EAP.
· Retirement Age: Retirement Age is in line with the State Retirement Age and Policy which is found in our Staff Handbook.

How to Apply:
A Job Description and Application Form can be downloaded from the Jobs/Vacancies section on https://limerickcitypartnership.ie/work-us 
Once completed – please email it to recruitment@limerickcitypartnership.ie 
We prefer to receive a completed application form however, CVs are accepted also. If submitting a CV only please include a Cover Letter outlining your interest in the role. 
Please ensure your application is submitted by the deadline. 
Selection process will involve short listing of applicants for interview based on the criteria for the position as outlined in this job description and person specification.
You will be advised of the outcome of your application in writing.
The closing date for applications for this role is: 6pm Thursday, 26th February 2026

Limerick City Partnership is an equal-opportunity employer. We strongly encourage applications from all sectors of society. If you require any accommodations during the application process, please let us know.
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