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Board Recruitment 2026: Candidate Information Pack 
Join the Board of ARC CANCER Support Centres as we redefine cancer support for 2026 and beyond.  We are seeking candidates to join our Board with specific expertise.
Roles: 
Community Representative Director  
Primary Healthcare Director

A Message from the Chairperson
Thank you for considering a role on the Board of ARC Cancer Support Centres. 
We are at a defining moment. ARC has been a sanctuary for those affected by cancer in Dublin for over 30 years. The needs, challenges and experiences of those impacted by cancer have changed significantly in those three decades and cancer support must continue to adapt and evolve.  Nationally, cancer cases are projected to rise by 50% over the next 15 years.  To seek to meet these challenges, we will launch a ground-up strategic review in Q2 2026. We are looking for two new Directors (Board members) to join our passionate, hands-on Board and help contribute to the evolution, strategy and governance of our future.

About ARC Cancer Support Centres
ARC provides psychological, emotional, and practical support to people with cancer and their loved ones (www.arccancersupport.ie). With three centres in Dublin (Eccles Street, South Circular Road, and Herbert Avenue), we provide all services free of charge to anyone affected by cancer.  
ARC is a Charity (Registered Charity Number: 20028428 CHY Number: 10857) and a limited liability company (Company Number: 505230).  Hence, Directors are responsible for ensuring that the organisation is run consistent with company law and charity regulations.  Our income comes from the generosity of members of the public and companies as well as the HSE through Section 39 mechanisms.
ARC's mission is to provide psychological, emotional, educational, and practical support to people with cancer and those who care for them, through a warm, welcoming, and client-centred approach and to ensure that everyone is aware of, and able to access, these services.
Our core values underpin our mission, guide our behaviour and our decision making, and unify the organisation. These core values are:
Empathy - We feel what the client sitting with us feels. We understand their experiences and emotions and offer unconditional compassion and empathy.
Confidentiality - Confidentiality is of utmost importance to us, as it establishes trust and creates a safe environment for clients to talk freely. We respect that all clients and members of ARC are entitled to privacy and have a strict Confidentiality Policy in place consistent with the Data Protection Act. 
Support - Because of a cancer diagnosis, many people feel fear, panic, isolation, and sadness. ARC provides emotional support and a sensitive, understanding approach to help individuals accept and deal with their difficulties, their illness, or the cancer diagnosis of a loved one.
Empowerment - The cancer journey can be painful and difficult, but we aim to empower cancer survivors and their loved ones to take an active role in looking after their own physical, mental, and emotional well-being, to build confidence to face the challenges ahead, and to feel hopeful rather than helpless.

Key Background Governance Documents:
· ARC Annual Report 2024
· Charities Governance Code
· HSE Section 39 compliance documentation

Why join ARC?
· Influence the future of one of Ireland’s longest‑established cancer support charities.
· Contribute to a major strategic review launching in 2026.
· Work with a committed Board and leadership team.
· Help shape support services for the thousands of families that use ARC.





Role Profiles 
Role A: Community Representative Director
· The Perspective: Lived experience of cancer and the supports provided by ARC (patient, carer, or ARC volunteer) with a background in community leadership or governance. Experience engaging with diverse or underserved communities is welcomed.
· The Focus: Ensuring the Board’s strategy remains anchored in the evolving needs of our service users.
Role B: Primary Healthcare Director
· The Perspective: A GP, Practice Nurse, Registered Counsellor, Psychotherapist or Allied Health Professional (practicing or retired) with strong Dublin medical networks and extensive experience of working with those affected by cancer in the communities we serve.  A background in board, professional and/or organisational governance is also important. Note: This role does not carry clinical responsibility but provides strategic clinical insight to support safe, effective service delivery.
· The Focus: Strengthening clinical pathways and advising on the integration of ARC supports with hospital, community and primary care.

Terms of Appointment
· Nature: Voluntary (non-remunerated). Vouched out-of-pocket expenses are recoupable.
· Term: Three years, renewable once.
· Commitment: ~6 Board meetings per year (Dublin-based/Hybrid) and participation in associated board committees, especially the newly formed Services Committee.
· Induction: Support and induction pack documentation provided





Application process
Please download and complete the attached document template.  Informal enquiries are encouraged and applicants should contact the Chair of the Board – Robert O’Connor Ph.D. on Robertoconnor@ARCcancersupport.ie 
Submission date: 11th March 2026
Statement of interest template – ARC Board Director template 2026 ver 1.docx

The Selection and Appointment Process
ARC Cancer Support Centres follows a structured, multi-stage recruitment process led by our Remuneration and Nominations Committee. This ensures that every appointment is based on merit, strategic fit and alignment with our core values.
Stage 1: Expression of Interest
Interested candidates are invited to submit a CV and a completed Statement of Interest. These documents should highlight how your specific background (either as a primary healthcare professional or a community representative) aligns with ARC’s mission and objectives.
Stage 2: Shortlisting & Review
All applications are formally reviewed by the Remuneration and Nominations Committee, chaired by Liz Bayfield. The committee will then assess candidates against a competency matrix focusing on:
· Strategic leadership capability relevant to the portfolio.
· Authentic connection to the Dublin healthcare or service-user community.
· Experience, Governance knowledge and Values-Fit.
Stage 3: Dialogue and Interview
Shortlisted candidates will be invited to a meeting with the Chair of the Board and members of the Remuneration and Nominations Committee. This will be a two-way dialogue designed to:
· Discuss how they will collaborate with and support the culture and governance responsibilities of the ARC Board.
· Explore the candidate's vision for ARC and their role in that vision.
· Address the practicalities of the role and the legal duties of a Charity Trustee.
Stage 4: Due Diligence
Prior to a formal recommendation, ARC will conduct standard due diligence, including:
· Verbal reference checks.
· Confirmation of eligibility under the Charities Act 2009.
Stage 5: Recommendation and Ratification
Following a successful interview and due diligence, the Remuneration and Nominations Committee will present a formal recommendation to the full Board of Directors. In accordance with ARC’s Constitution, all new appointments must be formally ratified by the Board.
Stage 6: Induction
Once ratified, successful nominees will undergo a comprehensive induction programme, including site visits and strategic briefings with the CEO and Chair.
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