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Information Support & 
Advocacy Coordinator



*OGPSNBUJPO���4VQQPSU�4FSWJDF�
.BOBHFS�XPSLJOH�DMPTFMZ�XJUI�
DPMMFBHVFT�JO�UIF�*OGPSNBUJPO���

4VQQPSU�5FBN

.FNCFST�PG�UIF�QVCMJD� 
DMJFOUT�PG�4BHF�"EWPDBDZ� 
TFSWJDF�QSPWJEFST��4BHF� 
"EWPDBDZ�DPMMFBHVFT.

"�QSPCBUJPO�QFSJPE
PG�TJY�NPOUIT�XJMM�BQQMZ
EVSJOH�XIJDI�UJNF�UIFSF
XJMM�CF�UISFF�SFWJFXT

Indicative
payscale:�€��,000 – 

€��,000. New employees 
should expect to start at the 

first point of the scale. 

Applications to 
SFDSVJUNFOU!TBHFBEWPDBDZ�JF 
� 1VU�KPC�UJUMF�JO�TVCKFDU�MJOF.
See job posting for deadline.

Curriculum Vitae (no more 
than four pages) and detailed 

cover letter (one to two 
pages in length).

This appointment
is for an initial contract 

period of 12 months with 
the possibility of extension 

subject to availability 
of funding.

8PSLJOH�IPVST�JODMVEJOH
QSPWJTJPO�GPS�MVODICSFBLT�XJMM
HFOFSBMMZ�BWFSBHF����QFS�XFFL

PWFS�B�GPVS�XFFLMZ�QFSJPE

25 days annual leave; public 
holidays; plus 5% contribution 

to a PRSA scheme following 
completion of probation.

�

Key Relationships

1SJNBSJMZ�OBUJPOBM�PGGJDF�
IPXFWFS�UIJT�JT�B�IZCSJE�SPMF�
XJUI�SFHJPOBM���IPNF�PGGJDF�

FMFNFOUT��5SBWFM���TVCTJTUFODF�
SFJNCVSTFE�BU�DJWJM�TFSWJDF�SBUFT�



�

! 5P�EJSFDUMZ�QSPWJEF�BO�JOGPSNBUJPO�BOE�TVQQPSU�TFSWJDF�UP�DBMMFST
UP�4BHF�"EWPDBDZ�UP�DPPSEJOBUF�UIF�QSPWJTJPO�PG�B�XJEF�SBOHF�PG
JOGPSNBUJPO�SFTPVSDFT�BOE�TVQQPSU�TFSWJDFT�UIBU�NBZ�CF�SFRVJSFE
CZ�DMJFOUT�FOTVSF�MJOLBHFT�XJUI�SFMFWBOU�TFSWJDF�QSPWJEFST�BOE
NBOBHF�SFGFSSBMT�UP�3FHJPOBM�"EWPDBUFT�BOE�BTTPDJBUFE�DBTFXPSL
TVQQPSU�BOE�RVBMJUZ�BVEJU�XIFSF�OFDFTTBSZ���5IF�*4"$�XJMM�BDU�BT�B
GJSTU�QPJOU�PG�DPOUBDU�XJUI�4BHF�"EWPDBDZ�BOTXFSJOH�BOE�TDSFFOJOH
DBMMT�UP�UIF�/BUJPOBM�0GGJDF�BOE�BMFSUJOH�UIF�*OGPSNBUJPO���4VQQPSU
4FSWJDF�.BOBHFS�JO�B�UJNFMZ�GBTIJPO�SFHBSEJOH�BOZ�TJHOJGJDBOU�JTTVFT
PS�USFOET�PS�JOGPSNBUJPO�EJTDMPTFE�XIJDI�NBZ�QSPWJEF�HSPVOET�GPS
TBGFHVBSEJOH�DPODFSOT�

About Sage Advocacy

Working With Us

@S^]`bW\U�@SZObW]\aVW^
5IF�*OGPSNBUJPO�4VQQPSU���"EWPDBDZ�
$PPSEJOBUPS�	*4"$
�XJMM�SFQPSU�UP�UIF�
*OGPSNBUJPO���4VQQPSU�4FSWJDF�.BOBHFS�
XPSLJOH�DMPTFMZ�XJUI�DPMMFBHVFT�JO�UIF�
*OGPSNBUJPO���4VQQPSU�5FBN�

,FZ�3FMBUJPOTIJQs: .FNCFST�PG�UIF�
QVCMJD�DMJFOUT�PG�4BHF�"EWPDBDZ�
TFSWJDF�QSPWJEFST���4BHF�"EWPDBDZ�
DPMMFBHVFT�JO�SFHJPOBM�BOE�DFOUSBM�SPMFT�
JODMVEJOH�3FHJPOBM�"EWPDBUFT�3FHJPOBM�
.BOBHFST�-FHBM�"EWJTFST�.BOBHFNFOU�
5FBN�BOE�NFNCFST�PG�BOZ�XPSL�HSPVQT�
FTUBCMJTIFE�CZ�UIF�.BOBHFNFOU�5FBN�
PS�UIF�#PBSE�

>c`^]aS�]T�bVS�>]ab
The primary purpose of the *OGPSNBUJPO�4VQQPSU�
��"EWPDBDZ�$PPSEJOBUPS�	*4"$
 is:

Sage Advocacy is the National Advocacy Service for Older 
People.  It works to ensure that people have easy access to 
independent support and advocacy services in all settings: homes, 
day centres, respite facilities, congregated care settings / nursing 
homes, hospitals, hostels, hospices and in the process 
of transition between them. 

Since it was established in 2014, with the support
 of the HSE and The Atlantic Philanthropies, it has built a strong 
reputation for independence of thought and action and is a ‘go to’ 
service in relation to issues 
of capacity and decision making. 

Sage provided information, support and advocacy services to 
over 11,000 people in 2024 and our work on behalf of clients is 
independent of family, service provider and systems interests. Our 
services are free of charge and confidential. Sage Advocacy 
ensures that a person's voice is heard, that their wishes 
are taken into account and that they are assisted, 
in whatever ways necessary, to be involved in decisions that affect 
them. 

The motto of Sage Advocacy is ‘Nothing about you / 
without you’. Sage Advocacy’s approach is to collaborate 
where possible and to challenge where necessary. There is 
a strong focus on achieving social impact by addressing 
underlying systemic issues raised through individual case 
work. Our work is guided by Quality Standards for 
Support & Advocacy Work With Older People, a Case 
Management Group and by the Guiding Principles of the 
Assisted Decision Making (Capacity) Acts.

Responsibility for the overall development and 
governance of the service rests with the Board of 
Trustees of Sage Advocacy clg | CRO 
#610824 | RCN #20162221 | CHY #22308. 

Recruitment for this role is part of the next phase of 
development of Sage Advocacy in the context of 
significant legislative changes, the expansion of support 
and advocacy services for survivors of institutional abuse 
and the emergence of HSE Health Regions, as proposed 
by Sláintecare.



Job & Person Guide
*OGPSNBUJPO�4VQQPSU
��"EWPDBDZ�$PPSEJOBUPS

SageAdvocacy.ie�

>`W\QW^OZ�2cbWSa�O\R�@Sa^]\aWPWZWbWSa�
4611035�803,
!"DUJOH�BT�B�GJSTU�QPJOU�PG�DPOUBDU�GPS�QFPQMF�DBMMJOH�CZ
QIPOF�UP�UIF�/BUJPOBM�0GGJDF�EVSJOH�PGGJDF�IPVST�JO
DPMMBCPSBUJPO�XJUI�PUIFS�TUBGG�BOE�WPMVOUFFST�
!(BUIFSJOH�BOE�SFDPSEJOH�OFDFTTBSZ�LFZ�JOGPSNBUJPO
JO�PSEFS�UP�JEFOUJGZ�UIF�BQQSPQSJBUF�MFWFM�PG�TVQQPSU�PS
BEWPDBDZ�SFRVJSFE�CZ�DBMMFST�
! 1SPWJEJOH�GJSTU�SFTQPOTF�JOGPSNBUJPO�BOE�TVQQPSU�UP
DBMMFST�PO�B�SBOHF�PG�JTTVFT�BOE�SFGFSSJOH�PO�GPS�TVQQPSU
PS�BEWPDBDZ�BT�OFDFTTBSZ��5IF�SBOHF�PG�JTTVFT�JODMVEFT
MFHBM�JTTVFT�GJOBODJBM�JTTVFT�JOEFQFOEFOU�MJWJOH�IPVTJOH
JTTVFT�USBOTJUJPOBSZ�DBSF�JTTVFT�TPDJBM�QSPUFDUJPO
DPOUJOVVN�PG�TVQQPSU�BOE�DBSF�QBUJFOU�TBGFUZ�BOE
IFBMUIDBSF�DPNQMBJOUT�BOE�JTTVFT�TQFDJGJDBMMZ�BSJTJOH�GPS
TVSWJWPST�PG�JOTUJUVUJPOBM�BCVTF�
! 3FNBJOJOH�VQ�UP�EBUF�PO�JOGPSNBUJPO�JTTVFT�BOE
EFWFMPQNFOUT�SFMFWBOU�UP�DMJFOUT�PG�UIF�TFSWJDF�
! 3FDPSEJOH�BMM�DBMMT�BOE�SFGFSSBMT�JO�TVDI�B�XBZ�BT�UP
FOBCMF�FGGFDUJWF�SFQPSUJOH�PO�JTTVFT�BOE�USFOET�
!"EIFSJOH�UP�4BHF�"EWPDBDZ�2VBMJUZ�4UBOEBSET�BOE
4FSWJDF�1PMJDJFT�BOE�(VJEFMJOFT
! *EFOUJGZJOH�BOE�IJHIMJHIUJOH�TZTUFNJD�JTTVFT�BOE
BTTJTUJOH�JO�JOJUJBUJWFT�UP�BEESFTT�UIFN�
! 4VQQPSUJOH�SFHJPOBM�"EWPDBUFT�JO�FOTVSJOH�IJHI
RVBMJUZ�DBTFXPSL�BOE�SFDPSEJOH�BOE�SFMBUFE�TFSWJDF
RVBMJUZ�QSPDFTTFT�

3&4063$&�."/"(&.&/5

! &OTVSJOH�DBMMFST�BSF�BXBSF�PG�UIF�GVMM�TQFDUSVN�PG
JOGPSNBUJPO�TVQQPSU�BOE�BEWPDBDZ�TFSWJDFT�QSPWJEFE
CZ�4BHF�BOE�PG�UIF�JOGPSNBUJPO�BOE�SFTPVSDFT�BWBJMBCMF
PO�UIF�XFCTJUF�
! 1SPWJEJOH�ĶTJHOQPTUTķ�DPOUBDU�EFUBJMT�BOE�MJOLT�UP
SFMFWBOU�JOGPSNBUJPO�BOE�TVQQPSU�TPVSDFT�BOE�TFSWJDFT
TVDI�BT�$PNQMBJOUT�0GGJDFST�$JUJ[FOT�*OGPSNBUJPO
4FSWJDFT�/BUJPOBM�"EWPDBDZ�4FSWJDF�GPS�1FPQMF�XJUI
%JTBCJMJUJFT�1BUJFOU�$PNQMBJOUT�"EWPDBDZ�4FSWJDF�1FFS
"EWPDBDZ�JO�.FOUBM�)FBMUI�FUD�

05)&3�3&26*3&.&/54�
3&-&7"/5�50�5)&�1045

*/'03."5*0/���130.05*0/
1SPNPUJOH�4BHF�"EWPDBDZ�BOE�JUT�TFSWJDFT�UP�DBMMFST�
CZ�GPS�FYBNQMF�

! 5IF�TVDDFTTGVM�DBOEJEBUF�XJMM�XPSL�QSJNBSJMZ�GSPNN

4BHF�"EWPDBDZķT�PGGJDF��)PXFWFS�UIJT�JT�B�IZCSJE�SPMF
XJUI�UIF�QPUFOUJBM�GPS�IPNF�PGGJDF�XPSLJOH�BOE
PDDBTJPOBM�QSPWJTJPO�PG�BEWPDBDZ�TFSWJDFT�JO�B�SFHJPO
EFQFOEJOH�PO�UIF�PWFSBMM�OFFET�PG�UIF�TFSWJDF�

! 4FOEJOH�PVU�SFMFWBOU�JOGPSNBUJPO�CZ�QPTU�BOE�FNBJM�

! &OTVSJOH�UIF�RVBMJUZ�PG�PXO�XPSL�BOE�TVQQPSUJOH
NFBTVSFT�UP�FOTVSF�IJHI�RVBMJUZ�DBTFXPSL�BU�SFHJPOBM
MFWFM�
! $POUSJCVUJOH�UP�SFTPVSDF�EFWFMPQNFOU�PO�JTTVFT
SFMFWBOU�UP�DMJFOUT�PG�UIF�TFSWJDF�
!6TJOH�4BHF�"EWPDBDZķT�*5�TZTUFNT�BOE�UIF
4BMFTGPSDF�$3.�TZTUFN�UP�MPH�BOE�NBOBHF�BDUJWJUJFT
SFMBUFE�UP�JOGPSNBUJPO�BOE�TVQQPSU�DBTF
NBOBHFNFOU�BOE�DBTFXPSL�RVBMJUZ�TZTUFNJD�JTTVFT
BOE�QSPNPUJOH�UIF�TFSWJDF�
!.BJOUBJOJOH�BOE�VQEBUJOH�UIF�$3.�TZTUFN�BT
SFRVJSFE
! 4VQQPSUJOH�XJUI�BENJOJTUSBUJPO�UBTLT�BU�SFHJPOBM
BOE�OBUJPOBM�MFWFM�UP�FOTVSF�UIF�FGGFDUJWF�EFMJWFSZ�BOE
NBOBHFNFOU�PG�4BHF�"EWPDBDZ�TFSWJDFT�
!"TTJTUJOH�XJUI�FWFOUT�NBOBHFNFOU�BOE�CPPLJOHT

05)&3�%65*&4
! ,FFQJOH�VQ�UP�EBUF�B�SBOHF�PG�LFZ�JOGPSNBUJPO
SFTPVSDFT�BOE�B�MJTU�PG�TVCKFDU�FYQFSUT�BOE�TQFDJBMJTU
TVQQPSUT�XJUIJO�4BHF�"EWPDBDZ�XIP�DBO�BTTJTU�JO
SFTQPOEJOH�UP�SFRVFTUT�GPS�TVQQPSU�
! 1BSUJDJQBUJOH�JO�4BHF�OBUJPOBM�BOE�SFHJPOBM
NFFUJOHT�FOHBHJOH�JO�QFFS�TVQQPSU�BOE�MFBSOJOH�BOE
TIBSJOH�FYQFSUJTF�BOE�LOPXMFEHF
! 1BSUJDJQBUJOH�JO�4BHF�"EWPDBDZķT�TVQQPSU�BOE
TVQFSWJTJPO�BOE�QFSGPSNBODF�SFWJFX�NFDIBOJTNT



$0..6/*$"5*0/

! 5IF�*4"$�NVTU�CF�BCMF�UP�DPNNVOJDBUF�DMFBSMZ�BOE
FGGFDUJWFMZ�XJUI�B�XJEF�SBOHF�PG�QFPQMF�JO�XSJUJOH�JO
QFSTPO�PO�UIF�QIPOF�
! 5IF�*4"$�TIPVME�CF�BCMF�UP�BEBQU�UIFJS
DPNNVOJDBUJPO�TUZMF�BT�SFRVJSFE�UP�FOHBHF�XJUI�BOE
HJWF�DMFBS�HFOFSBM�JOGPSNBUJPO�UP�UIF�QVCMJD�UP�IFBMUI
BOE�TPDJBM�DBSF�QSPGFTTJPOBMT�UP�QFPQMF�XJUI�EJGGFSJOH
DPNNVOJDBUJPO�BCJMJUJFT�BOE�UP�VTFST�PG�UIF�TFSWJDF�

3&-"5*0/4)*14

�

! 5IF�*4"$�TIPVME�IBWF�B�HPPE�VOEFSTUBOEJOH�BOE
BQQSFDJBUJPO�PG�UIF�JNQPSUBODF�PG�JOEFQFOEFOU�
BEWPDBDZ�BOE�PG�UIF�QPMJDZ�BOE�MFHBM�GSBNFXPSLT�
XJUIJO�XIJDI�4BHF�"EWPDBDZ�PQFSBUFT��
! 5IF�*4"$�TIPVME�IBWF�B�HFOFSBM�BXBSFOFTT�PG�UIF
TZTUFNT�PG�IFBMUI�BOE�TPDJBM�DBSF�HPWFSOBODF�BOE�
QSPWJTJPO�IPX�UP�BDDFTT�IFBMUI�BOE�TPDJBM�DBSF�TFSWJDFT�
BO�BXBSFOFTT�PG�XIBU�PQUJPOT�BSF�HFOFSBMMZ�BWBJMBCMF�UP�
QFPQMF�BOE�FRVBMJUZ�BOE�IVNBO�SJHIUT�JTTVFT�

,/08-&%(&

! 5IF�*4"$�TIPVME�CF�BCMF�UP�GPSN�SFMBUJPOTIJQT
XJUI�B�XJEF�SBOHF�PG�QFPQMF�BOE�FMJDJU�UIFJS�USVTU
FTQFDJBMMZ�XJUI�WVMOFSBCMF�BEVMUT�PMEFS�QFPQMF
IFBMUIDBSF�QBUJFOUT�UIFJS�GBNJMZ�NFNCFST
TVSWJWPST�PG�JOTUJUVUJPOBM�BCVTF�BOE�B�XJEF�SBOHF
PG�TUBLFIPMEFST�
! 5IF�*4"$�NVTU�CF�BCMF�UP�DPMMBCPSBUF�OFHPUJBUF
BOE�BHSFF�QMBOT�XJUI�PUIFST�
! 5IF�*4"$�NVTU�CF�BCMF�UP�UBLF�HVJEBODF�BOE
NBOBHF�UIFJS�UJNF�BOE�FOFSHZ�BDDPSEJOH�UP
XPSLMPBE�BOE�QSJPSJUZ���5IFZ�TIPVME�BQQMZ�UIF
DSJUFSJB�GPS�TFFLJOH�JOQVU�GPS�NBOBHJOH�
QSJPSJUJTJOH�JTTVFT�BOE�GPS�NBLJOH�SFGFSSBMT�

SageAdvocacy.ie

AYWZZa��1][^SbS\QWSa��/bb`WPcbSa�O\R�9\]eZSRUS

Job & Person Guide
@e]fidXk`fe�Jlggfik
��8[mfZXZp�:ffi[`eXkfi

! $BOEJEBUFT�TIPVME�CF�IJHIMZ�LOPXMFEHFBCMF�PO�B�
SBOHF�PG�JTTVFT�SFMFWBOU�UP�TVQQPSU�BOE�BEWPDBDZ���
&YBNQMFT�XPVME�JODMVEF��"TTJTUFE�%FDJTJPO�.BLJOH�
	$BQBDJUZ
�"DUT�"EWBODF�)FBMUIDBSF�%JSFDUJWFT��
&OEVSJOH�1PXFS�PG�"UUPSOFZ��XJMMT��8BSET�PG�$PVSU��
GVODUJPOBM�BTTFTTNFOU�PG�DBQBDJUZ��SFTUSBJOU��
QSPUFDUJPO�PG�MJCFSUZ�JO�QMBDFT�PG�DBSF��TBGFHVBSEJOH��
/VSTJOH�)PNF�4VQQPSU�4DIFNF��)PNF�$BSF�
1BDLBHFT��QFOTJPOT��TPDJBM�FOUJUMFNFOUT��GBNJMZ�SJHIUT��
IPVTJOH��MPDBM�BVUIPSJUZ�QBSUOFSTIJQ�BOE�IFBMUI�BOE�
TPDJBM�DBSF�TUSVDUVSFT�BOE�TZTUFNT�BT�XFMM�BT�UIF�
SFMBUJPOTIJQT�CFUXFFO�UIFN�

! #FJOH�BCMF�UP�LFFQ�USBDL�PG�BOE�BDDPVOU�GPS�SFTPVSDFT
SFTQPOE�UP�SFRVFTUT�DPMMBCPSBUF�XJUI�DPMMFBHVFT�MJBJTF

XJUI�4BHF�IFBE�PÀD F�VTF�*5�UP�TVQQPSU�PÀD F�
BDUJWJUJFT�FUD�BSF�LFZ�FMFNFOUT�PG�UIF�KPC�

ESSENTIAL CRITERIA
!"�QSPGFTTJPOBM�RVBMJřDBUJPO�JO�B�SFMFWBOU�IFBMUI�
TPDJBM�DBSF�PS�MFHBM�EJTDJQMJOF��

! 4JHOJřDBOU�MJGF�FYQFSJFODF�

!"�USBDL�SFDPSE�PG�TUSPOH�DPNNVOJDBUJPO�TLJMMT�

! 1SFWJPVT�FYQFSJFODF�PG�DBTF�XPSL�BOE�DBTF�
NBOBHFNFOU�

!"�DPNNJUNFOU�UP�UIF�WBMVFT�BOE�QSJODJQMFT�
PG�4BHF�"EWPDBDZ�JO�QBSUJDVMBS�
“Nothing About You/Without You”

!"�UIJSE�MFWFM�RVBMJGJDBUJPO�JO�TPDJBM�TDJFODF�TPDJBM
DBSF�TPDJBM�XPSL�MBX�BEWPDBDZ�FUD��PS�FRVJWBMFOU
QSPGFTTJPOBM�FYQFSJFODF
!"�USBDL�SFDPSE�PG�TUSPOH�DPNNVOJDBUJPO�TLJMMT
! 1SFWJPVT�FYQFSJFODF�PG�XPSLJOH�XJUI�QFPQMF�XIP
NBZ�CF�WVMOFSBCMF
!"�DPNNJUNFOU�UP�UIF�WBMVFT�BOE�QSJODJQMFT�PG�4BHF

"EWPDBDZ�JO�QBSUJDVMBS�Ĺ/PUIJOH�"CPVU�:PV�
8JUIPVU�:PVĺ
!(PPE�*5�MJUFSBDZ�JODMVEJOH�VTF�PG�4BMFTGPSDF�BOE
.JDSPTPGU�4PGUXBSF�

&44&/5*"-�$3*5&3*"

! 5IF�*4"$�NVTU�IBWF�JOJUJBUJWF�BOE�CF�BCMF�UP
JEFOUJGZ�BOE�UBLF�PQQPSUVOJUJFT�UP�FOIBODF�UIF
RVBMJUZ�PG�4BHF�"EWPDBDZķT�XPSL�BU�BMM�MFWFMT�
! 5IF�*4"$�TIPVME�CF�BCMF�UP�JEFOUJGZ�BOE
DPNNVOJDBUF�XJUI�MPDBM�BOE�OBUJPOBM�FYQFSUT�XIP
NBZ�CF�PG�BTTJTUBODF�UP�4BHF�"EWPDBDZ�BOE�JUT
DMJFOUT�F�H��DMJOJDBM�TPDJBM�DBSF�MFHBM�GJOBODJBM
DPNQMBJOUT�NFEJBUJPO�BOE�EJTQVUF�SFTPMVUJPO�FYQFSUT
! 5IF�*4"$�TIPVME�CF�BCMF�UP�MJBJTF�XJUI�NBKPS
TFSWJDF�QSPWJEFST�UP�QSPNPUF�BEWPDBDZ�BOE�UP�IFMQ
JEFOUJGZ�QPUFOUJBM�BEWPDBDZ�OFFET�

130.05*0/�0'�4"(&�"%70$"$:�
"/%�$"1"$*5:�#6*-%*/(

! 5IF�*4"$�TIPVME�CF�DBQBCMF�PG�CFDPNJOH�IJHIMZ
LOPXMFEHFBCMF�PO�B�SBOHF�PG�JTTVFT�SFMFWBOU�UP
TVQQPSU�BOE�BEWPDBDZ���&YBNQMFT�XPVME�JODMVEF�
"TTJTUFE�%FDJTJPO�.BLJOH�	$BQBDJUZ
�"DUT��"EWBODF
)FBMUIDBSF�%JSFDUJWFT��&OEVSJOH�1PXFS�PG�"UUPSOFZ�
XJMMT��8BSET�PG�$PVSU��GVODUJPOBM�BTTFTTNFOU�PG
DBQBDJUZ��TBGFHVBSEJOH��QSPUFDUJPO�PG�MJCFSUZ�JO�QMBDFT
PG�DBSF��JOTUJUVUJPOBM�BCVTF��/VSTJOH�)PNF�4VQQPSU
4DIFNF��)PNF�$BSF�1BDLBHFT��QFOTJPOT��TPDJBM
QSPUFDUJPO�FOUJUMFNFOUT��GBNJMZ�SJHIUT��IPVTJOH�
IFBMUIDBSF�DPNQMBJOUT�SFWJFX�TZTUFNT�BOE�JORVFTUT�
BDDFTT�UP�KVTUJDF��MPDBM�BVUIPSJUZ�QBSUOFSTIJQ�BOE
IFBMUI�BOE�TPDJBM�DBSF�TUSVDUVSFT�BOE�TZTUFNT�BT�XFMM
BT�UIF�SFMBUJPOTIJQT�CFUXFFO�UIFN�
! 5IF�*4"$�TIPVME�IBWF�BO�VOEFSTUBOEJOH�BOE
BQQSFDJBUJPO�PG�UIF�JNQBDU�PO�QFPQMF�XIP�IBWF�MJWFE
JO�SFTJEFOUJBM�JOTUJUVUJPOT�JO�FBSMZ�MJGF�BOE�PG�UIF
TVQQPSUT�BOE�TFSWJDFT�UIBU�UIFZ�BSF�MJLFMZ�UP�SFRVJSF�JO
MBUFS�MJGF�
! 5IF�*4"$�TIPVME�IBWF�HPPE�*$5�TLJMMT�CF�BCMF�UP
NBJOUBJO�SFDPSET�BOE�VTF�UIF�4BHF�"EWPDBDZ�EBUB
SFDPSEJOH�NBOBHFNFOU�TZTUFNT�
! 5IF�*4"$�TIPVME�BOE�CF�BCMF�UP�LFFQ�USBDL�PG�BOE
BDDPVOU�GPS�SFTPVSDFT�SFTQPOE�UP�SFRVFTUT
DPMMBCPSBUF�XJUI�DPMMFBHVFT�VTF�*5�UP�TVQQPSU�PGGJDF
BDUJWJUJFT�FUD�

! 1SFWJPVT�FYQFSJFODF�PG�QSPWJEJOH�B�QIPOF�CBTFE
TFSWJDF
! 1SFWJPVT�FYQFSJFODF�PG�XPSLJOH�XJUI�BEWPDBDZ
PSHBOJTBUJPOT
! 1SFWJPVT�FYQFSJFODF�PG�DBTFXPSL�
!6OEFSTUBOEJOH�BOE�BQQSFDJBUJPO�PG�RVBMJUZ
JNQSPWFNFOU�BQQSPBDIFT�BOE�MFBO�TZTUFNT�

%&4*3"#-&�$3*5&3*"
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#F�BQQSPBDIBCMF�GSJFOEMZ�
BOE�FBTZ�UP�UBML�UP��OPO��

KVEHFNFOUBM��TFOTJUJWF�UP�PUIFST��
JOWPMWJOH�BOE�JODMVTJWF

#F�SFTQFDUGVM�PG�QFPQMF�UIFJS�
QSJWBDZ�BOE�PG�UIFJS�

SFMBUJPOTIJQT�XJUI�GBNJMZ�
NFNCFST�TPDJBM�OFUXPSLT

#F�TFMG�BXBSF�BOE�BTTVSFE�XJUIPVU�
CFJOH�BSSPHBOU�PS�FHPUJTUJD

7BMVF�JOEJWJEVBM�BVUPOPNZ�
TFMG�EFUFSNJOBUJPO�BOE�QFSTPOBM�

FNQPXFSNFOU

#F�QSPBDUJWF�BOE�XJMMJOH�UP�UBLF�
JOJUJBUJWF�SFHBSEJOH�SBJTJOH�BEWPDBDZ�
BXBSFOFTT�BNPOH�IFBMUI�BOE�TPDJBM�

DBSF�TFSWJDFT�QFSTPOOFM

#F�WJHJMBOU�BUUFOUJWF�UP�JOTUBODFT�PG�
QPPS�RVBMJUZ�BOE�TUBOEBSET�BOE�UIF�
TUBUVT�PG�WVMOFSBCMF�BEVMUT�PMEFS�
QFPQMF�BOE�IFBMUIDBSF�QBUJFOUT

#F�PQFO�UP�TFMG�SFWJFX�UP�SFDFJWJOH�
GFFECBDL�BOE�BDDFQUJOH�TVQQPSU�

TVQFSWJTJPO�BOE�NFOUPSJOH

#F�JOEFQFOEFOU�BOE�GSFF�GSPN�
BOZ�DPOŚJDUT�PG�JOUFSFTU

#F�DPNQBTTJPOBUF�BT�XFMM�BT�
QBTTJPOBUF�BCPVU�FOBCMJOH�

WVMOFSBCMF�BEVMUT�PMEFS�QFPQMF�BOE�
IFBMUIDBSF�QBUJFOUT�UP�IBWF�UIFJS�

WPJDF�IFBSE

#F�DVSJPVT�DSFBUJWF�BOE�JOOPWBUJWF
BOE�GMFYJCMF�PQFO�UP�FYQMPSJOH

EJGGFSFOU�XBZT�PG�EPJOH�UIJOHT�BOE�
QSPCMFN�TPMWJOH�XIJMF�

VOEFSTUBOEJOH�UIF�XJEFS�DPOUFYU�
BOE�QPTTJCMF�JNQMJDBUJPOT�PG�

EJGGFSFOU�BQQSPBDIFT

#F�SFTJMJFOU�BOE�BCMF�UP�IBOEMF�DIBMMFOHJOH�QFPQMF�BOE�TJUVBUJPOT�
JODMVEJOH�UIPTF�JOWPMWJOH�QFPQMF�XIP�IBWF�FYQFSJFODFE�DPOTJEFSBCMF�
USBVNB�JO�FBSMZ�MJGF��IBWF�CFFO�TVEEFOMZ�CFSFBWFE�PS�BSF�FYQFSJFODJOH�
DPNQMFY�HSJFWJOH�BOE�QFPQMF�XIP�BSF�TVSWJWPST�PG�JOTUJUVUJPOBM�BCVTF�
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5IJT�BQQPJOUNFOU�is for an initial contract period 

of 12 months with the possibility of extension 

subject to the availability of funding��� 

"�TJY�NPOUIT�QSPCBUJPOBSZ�QFSJPE�XJMM�BQQMZ� 

XJUI�QFSGPSNBODF�SFWJFXT�FWFSZ�UXP�NPOUIT� 

XJUIJO�UIF�QSPCBUJPO�QFSJPE���4VQQPSU�BOE� 

NFOUPSJOH�XJMM�CF�QSPWJEFE�UIFSFBGUFS�

UP�DPNQMFNFOU�POHPJOH�QFSGPSNBODF�SFWJFXT��

5IF�TBMBSZ�SBOHF�JT�ń��������ń������QFS� 

ZFBS�XJUI�B����DPOUSJCVUJPO�UP�B�134"� 

TDIFNF�GPMMPXJOH�TVDDFTTGVM�DPNQMFUJPO�PG� 

QSPCBUJPO���New employees should expect to 

start at the first point of the scale. 

"OOVBM�MFBWF�JT����EBZT�

Application Deadline Interview/Shortlisting
Application

Requirements

Key Dates & Requirements

Initial interviews are 
scheduled to start in the 

week following the 
deadline for applications.

$VSSJDVMVN�7JUBF�	OP�NPSF
UIBO�GPVS�QBHFT
�BOE�EFUBJMFE

DPWFS�MFUUFS�	POF�UP�UXP
QBHFT�JO�MFOHUI


DATA PROTECTION AND PRIVACY
! 4BHF�"EWPDBDZķT�GVMM�%BUB�1SPUFDUJPO�BOE
1SJWBDZ�4UBUFNFOU�DBO�CF�WJFXFE�POMJOF�BU
www.sageadvocacy.ie/data-protection-privacy-statement��

MORE INFORMATION

Applications to:  
recruitment@sageadvocacy.ie

1VU�KPC�UJUMF�JO�TVCKFDU�MJOF� 
See job posting for deadline.

! :PV�DBO�DPOUBDU�4BHF�"EWPDBDZ�
BU�������6QQFS�0SNPOE�2VBZ�%VCMJO�%���
%"7��JOGP!TBHFBEWPDBDZ�JF�]�����������

*G�ZPV�IBWF�B�RVFSZ�BCPVU�B�TQFDJGJD�JTTVF�
SFMBUJOH�UP�UIJT�KPC�QMFBTF�FNBJM�
SFDSVJUNFOU!TBHFBEWPDBDZ�JF�XJUI�ZPVS�FNBJM�
BOE�NPCJMF�EFUBJMT�BOE�XF�XJMM�EP�PVS�CFTU�UP�
SFTQPOE�UP�ZPV�BT�RVJDLMZ�BT�QPTTJCMF�




